
Industry: White-Collar

Why It Matters
White-collar employees face high
performance demands, rising
healthcare costs, and pressure to
plan for the future. Voluntary
benefits offer meaningful financial
protection that supports focus,
retention, and long-term security.

Financial protection for dual-income households with dependents
Covers major obligations like mortgages and student loans
Appeals to Millennials prioritizing long-term financial planning

The white-collar workforce
keeps your business moving
forward—whether in tech,

finance, consulting, or
corporate services.
Decisely’s Voluntary

Benefits program delivers
targeted, affordable

protection that supports
income stability, long-term

planning, and peace of
mind for professionals and

their families.

LIFE INSURANCE

Income protection for high earners recovering from illness or injury
Supports recovery from job-related injuries and mental health issues
Valuable for aging professionals delaying retirement

DISABILITY INSURANCE

Helps manage emergency costs for commuters and families
Includes rehab support for smooth return to work
Appeals to younger professionals seeking peace of mind

ACCIDENT INSURANCE

Fills gaps in high-deductible health plans for major
diagnoses
Provides lump-sum support for recovery and rehab
Encourages preventive care in high-pressure corporate
roles

CRITICAL ILLNESS INSURANCE

Voluntary Benefits

Protect the People Who Power
Your Business — At No Cost To You

decisely.com/voluntary-benefits

HOSPITAL INDEMNITY INSURANCE
Lump-sum support for professionals supporting dependents
Appeals to aging employees planning for health-related expenses
Helps cover recovery needs like childcare, lodging, or travel

WHY WHITE-COLLAR WORKERS
NEED VOLUNTARY BENEFITS

Empower your people with benefits that support them!
Let Decisely help you build a program that works as smart as your team does.


