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Turnover-Proof Your TeamWith ~ decisely

Stable Benefits — At No Cost To You

KEY BENEFITS FOR HOSPITALITY
EMPLOYERS & WORKERS

In the hospitality industry,
LIFE INSURANCE your workforce is your

 Peace of mind for migrant workers supporting families abroad guest experignce.
* Reduces turnover in a 72% churn industry Voluntary Benefits from
» Affordable protection for hourly workers with dependents Decisely help you deliver

* Akey differentiator for Millennial and Gen Z candidates care and consistency—
supporting housekeepers,

DISABILITY INSURANCE front desk staff, and

* Income protection for physically demanding, stamina-heavy roles hospitality profgssmnals
. . through meaningful,

* Prevents financial crisis for paycheck-to-paycheck employees flexible coverage

e Attracts older employees who seek dependable benefits ge.

HOSPITAL INDEMNITY INSURANCE

* Eases hospital costs for employees with limited savings *
* Supports single-income workers with lump-sum recovery payouts
* Appeals to aging employees managing unexpected medical events

ACCIDENT INSURANCE Why H Matters
* Bridges cost gaps for out-of-pocket ER and hospital visits .
¢ |deal for physically active or commuting workers Hospitality employees often face

» Reinforces financial wellness during recovery periods ° unpredictable hours, physical
demands, and limited benefit access.

Voluntary benefits offer an
affordable, loyalty-driving solution.

CRITICAL ILLNESS INSURANCE .

* Financial protection for heart disease and cancer risks °
in high-stress roles

e Fills gaps for employees lacking full health insurance

e Encourages preventive care in a fast-paced industry

Give your team the benefits they need—so they

can deliver the service your guests deserve.




