
Industry: Education

Why It Matters
Budget limitations shouldn’t keep
schools from offering meaningful
coverage. Voluntary benefits are
cost-effective and give your staff
the security they deserve.

Vital financial protection for educators supporting families
Reduces costly turnover in a 16% churn profession
Helps school systems compete with private-sector job perks

Educators and school
staff are the backbone
of every community—

but they’re often
underserved when it

comes to benefits.
Decisely’s Voluntary
Benefits help attract,

protect, and retain your
most critical asset: your

people.

WHY EDUCATION WORKERS NEED
VOLUNTARY BENEFITS

LIFE INSURANCE

Because supporting educators is how we support students.

Supporting the People Who Support
Our Students — At No Cost To You

Covers classroom-related stress injuries or illness recovery
Ensures income doesn’t stop when employees need time to heal
Prevents financial strain for single-income educator households
Especially valuable for aging teachers facing health-related absences

DISABILITY INSURANCE

Provides peace of mind for those managing student debt
Lump-sum relief for late-diagnosed illnesses like cancer
or diabetes
Encourages preventive care with wellness benefits

CRITICAL ILLNESS INSURANCE

Extends coverage to children and dependents
Valued by younger teachers seeking broader financial
protection

ACCIDENT INSURANCE

Voluntary Benefits decisely.com/voluntary-benefits

Offsets hospital costs for educators with limited savings
Helps cover recovery-related expenses like childcare or home care
Appeals to older teachers nearing retirement age

HOSPITAL INDEMNITY INSURANCE


